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The Aim of Study

1. Data availablility of education quality,
experiantial learning, and expanding acces

to learning

2. The map of the needs of the workforce with
competency gained from high education

3. Obtaining input from alumni about the
Implementation of the learning curriculum.



Desain

Tracer study desaign is a cencus with single cohort
(UNS’ s alumni two years after they graduated)

Years of Study HE)
8
Years of graduation (cohort) » mml

Tracer Study conducted on line by using a system that
developed by career development center (CDC) UNS



Research Method

Study Time
15th may 2015 - 15th september 2015

Populasi of Tracer Studi
Tracer Study Population is an undergraduate who
graduated in 2013.



Instruments of Study

Instruments tracer study includes :

1. Alumni characteristics,

2. Learning conditions and learning experiences.
3. The job search proceses and trantition to job,
4. Task and work of alumni.

5. Competence and work

6. The ralationship between learning and work.
7. Alumni satisfaction
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Result of TRACER STUDY



Population

Description

Population 4.728

undeliverable 2.181 46,13 %

deliverable 2.547 53,87 %
respondents 1.723

Gross response rate 1.723/4.728*100% 36,44 %
Net response rate 1.723/2.547*100% 67,65 %

Completion Rate 1.481 85,95 %

2012 2013 2014
} Gross response rate 28.27% 30,78% 29.86
Net response rate 38.93% 39.09% 41.04
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Inhibiting Factor of Study

Tidak sama sekali
Tidak besar
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Participation in
the organization

Yes

not active
less active

1%

very active

Moderately active

H Sangat aktif
M Aktif

i Cukup aktif
H Kurang aktif

M Pasif



Aspect that is
emphasized
in the study
program

discussion

practicum

internship

participation

demonstration

courses
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56,97

not strong
less strong

moderately

strong
Very strong
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B Sangat Baik

Chance of
interaction with
lecturers

M Baik
= Cukup Baik
M Buruk

W Sangat Buruk




Percieved toward
UNS Facilities

laboratory

classroom

Learning module

Information technology

library

3,4



Percieved toward UNS
supporting facilities

accommodation i

canteen

student center/ recreation room

heath services n




Percieved toward curriculum and
learning process

variasi mata kuliah

Pembelajaran dikelas

magang/kerja lapangan/praktikum

riset/skripsi/pengabdian




Percieved toward

student activity units

Organisasi kemahahiswaan

ekstrakulikuler

Rekreasi dan olahraga
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Job search mechanisms

Mekanisme Frekuensi Persentase

Melalui iklan di koran/majalah, brosur 659 40,23
Membangun Network sejak masih kuliah 423 25,82
Melalui relasi (misalnya dosen, orang tua,saudara, 947 57 81
teman,dll) ’

Membangun bisnis sendiri 216 13,19
Melalui penempatan kerja atau magang 194 6,17
Bekerja di tempat yang sama dengan tempat kerja 101 6.17
semasa kuliah ’

Melamar ke perusahaan tanpa mengetahui 313 1911
lowongan yang ada ’

Pergi ke bursa/pameran kerja 680 41,51
Mencari lewat internetfiklan online/millis 985 60,13
Dihubungi cleh perusahaan 171 10,44
Menghubungi Kemnakertrans 64 3,91
Menghubungi agen tenaga kerja komersial/swasta 35 2,14
Memperoleh informasi dari Career Developent 558 34 07
Center (CDC) UNS !

Menghubungi kantor kemahasiswaan/hubungan a7 5 21
alumni !
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An important aspect for
companies in the recruitmnet

Study Program 1147 70.02

Negotiation experiences 936 57.14
Recommendation 468 28.57
Personality and interpersonal skills 1184 72.28
Spescialization 655 39.99
GPA (grade point avarage) 917 55.98
Work experience during course 543 33.15
University reputation 837 51.10

Experience abroad 118 7.20

Kemanpuan bahasa Inggris 813 49.63
Kemampuan bahasa asing lainnya 273 16.67

Pengoperasian komputer 1010 61.67



Alumni status

. Work

- Not Work




Alumni condition who do not work
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Company type where alumni are working at

B Government

B Non Profit Organization

¥ Private Companies

B Entrepreneurship



The waiting period
to get a Job

ol Fakutas | Rerata bulan)

Sastra dan Seni Rupa 3.57
n llImu Sosial dan Politik 4.98

u Hukum 3.89
n Ekonomi 5.10
u Kedokteran 7.49
H Pertanian 3.32

74| Teknik 3.01
n Keguruan dan lImu Pendidikan 2.93
u MIPA 3.41

U1l Universitas 3.61

2012 | 34518 2013 | 318 2013| 3.56



The discrepancy between the level of competence and the contribution of university

adaptation
computer skill analysis

internet skills

time management

critical thinking lifelong learning

research , writing report/document

study skills initiative

communication and negotiation project management

iy

work independently work under pressure

work in teams tolerance

with different culture general knowledge

problem solvingc “ knowledge outside his field

leadership and responsibility 3 “knowledge in the field
loyalty and integrity presenting products/ ideas

=== competence of alumni ===contribution of the university



Significant aspects of competency related to waiting period of graduates get jobs

Spearman's Rho A Waiting Period Of Graduates Get Jobs

Correlation Sig. (2- N
Coefficient tailed)
Foreign Language 0.057 0.029 1489
Work In Teams 0.061 0.016 1546
Knowledge In The Field 0.073 0.004 1546
Problem Solving 0.067 0.008 1546
Knowledge Outside His 0.055 0.030 1546
Field
Partisipation In 0.051 0.045 1562

Organization



